The main purpose of this study was to analyze the effective factors to increase the knowledge of agricultural cooperative members in Semnan Province. It is an applied research for which a descriptivecorrelation method is chosen. The dependant variable was the effectiveness of extension education activities to promote the knowledge of the members in agriculture and production cooperative. Independent variables were formed in five groups including personal, social and economical, educational activities and farming characteristics. Statistical population of the study consisted of 3357 members of agricultural production cooperative who had participated in the extension education course. Using Cochran formula, 209 persons were selected and at last 209 questionnaires were collected and analyzed. The content and face validity of the instrument was specified after several times of review and correction by the faculty members of agricultural extension and education of Islamic Azad University. The reliability was conducted using Cronbach's alpha which estimated 91% using SPSS 16 software. The results gained from Spearman coefficient correlation showed that there is a significant relationship between variables including: main jobs, consulting with agricultural experts, visiting a sample farm and model cooperative company, watching educational videos and films, having communications with extension agents, having scientific trips, participating in educational and training workshops, reading agricultural publications and magazines, taking part in agricultural extension and research programs, envisage educational contents, the abilities and capabilities of constructors, educational technologies, humanistic development and members' participating in planning and implementing programs along with the effectiveness of educational and agricultural extension activities. The result yielded from the collective influence of the independent variables on the effectiveness of the educational and agricultural courses as a dependent variable through a multivariable regression in a step by step way indicated that developmental roles of agriculture, educational resources, educational method, and crop-production stages explained 53.8% of changes on the dependent variable of knowledge.
INTRODUCTION
Cooperation is one of the important and economical sections of countries to achieve productive investment. This section can be the basis of economic development *Corresponding author. E-mail: allahyari@iaurasht.ac.ir. to attract investment and to create active occupation when the constraints in production sectors are obviated, internal security coefficient extolled simultaneously, we must have some supportive policies and revision of executive laws in order to support investors, have monetary and suitable politics, and regularize effective financial rules (Kluge et al., 2000) . Cooperative companies are the institutes which present social services to their members; we can see them in all economic sectors everywhere and every time (Fairbairn, 2001: 24) . In Iran province constitutes of these companies are very important because of some politics like; minimizing state tenure, have programs to achieve privatization, the necessity of people participation. One of these nongovernmental companies in agricultural sector is agriculture and production cooperative companies that have significant role in minimizing public tenure (Nasimi, 2007) . Gaaya (2001) describe extension as the service and systems that improve agricultural styles, increase production efficiency, improve life level, increase educational and social standards of rural through education, on the other hand extension encourage people to increase personal and social self-concept in environmental and group subjects that this description present by universal congress of rural development and agricultural reform. The role of extension activities cannot be measured directly and its actualizing in long term. On the other hand, non elasticity of extension activities in environmental and agricultural changes, attend to large farmers, allegiance of state politics and change these as the political tools, imbalance and low level of literacy in rural society that bias efficiency and effectiveness of extension and it creates denial innovations of beneficiaries that it produce negative attitude to extension (Qamar, 2005) .
Agricultural extension and education educate people with different methods and educational tools whereas their goals to create essential changes in knowledge, attitude, skills and aspiration. Because of usage of scientific and technical results of modern technologies, we can see the better productivity, production increasing and increase in income and at last better condition in members' life. So the importance of agricultural extension and education in changing agricultural and production companies' members and stakeholders is essential as the national capital and human resource of the country and the important section in agricultural sector (Sadeghi, 2009) . In a research of "The effectiveness of compound extension durations to preserve and revive pastures of Garmsar Province" the results show that there are significant and positive relations between educational levels, the amount of conformity goals with educational needs, the amount of conformity content with educational needs, vivid of educational subjects, relations between educators and stakeholders, interest of people to further participation in educational classes, their satisfaction of educational durations, the amount of modern educational materials, the accordance of educational environment with stakeholders conditions with the dependent variable of the effectiveness of extensional durations (Ghenaat, 2008) . Renchie et al. (2004) in a research of "the effecttiveness of educational programs for farmers" indicates that the skill of farmers increase significantly after the completion of program. There was no relation between ages, educational level with realization of objectives. As perceived by stakeholders, the best method of education was the usage of slides, speech and discussion. Barret et al. (2005) in a research of "the effectiveness of extension advisors" indicate that after educational programs the amount of knowledge, skills, interest, and self-confidence of stakeholders were increased significantly.
The main purpose of this study was the analysis of effective factors to increase the knowledge of agricultural production cooperative company members in Semnan Province. The specific objectives of the study were to: 1) Study information and the other studies about the effectiveness of educational and extension activities, and 2) Study the role of extension to improve agricultural and production companies' activities as perceived by their members.
MATERIALS AND METHODS
The researchers conducted a study using a survey research design and it was descriptive-correlation according to the methodology. This study was conducted in Semnan, Shahrood, Garmsar and Damghan Township that they have 444 agricultural and production cooperative companies and 3357 members. The target population of the study was all the cooperatives' members in these four townships. The target population was 209 persons. The sampling method of this study was stratum random sampling. The datacollection instrument was a closed-form questionnaire. A panel of experts reviewed the instrument for face and content validity. A pilot study was conducted to establish the reliability of the instrument. Reliability coefficient (Cronbach's alpha) was 0.91. The statistical analysis utilized the spearman's rho and multivariate linear regression. Table 1 shows that the maximum frequency of members is 26 to 30 years and 23% of them are in this range of ages. The elderly member of the companies was 68 years and the youngest member was 23 years. The main job of 31% of members was agriculture. 23.7% of person's job was ranching, 12.6% of them have free job and 26.8% of people have employee and 5.6% was multiple jobs. In regard of educational level of people the results show that 6.5% were illiteracy, 4% primary, 2% guidance, 29.6% high school, and the rest had academic degree. The results show that 36% of members with the most frequency of 71 people suggest that they participate in batten companies, 28.4% participate in greenhouse companies, 8.1% participate in birds companies, 14.2% were the member of milk companies and 13.2% were members of the other companies. The average years of participation in companies were 5.3 years, that minimum years of participation was 1 year and maximum was 20 years. The most frequency was related to category of 3 to 4 years participation in companies. Table 2 shows the relations between the variables of the study that was conducted with respective correlations. The results of Spearman's correlation coefficient show that there are significant relations of 99% confidence between variables of basic job, consult with expertise, visit of model companies, educational films and videos, participation in educational classes, contact with change agents, display films, scientific trips, participation in educational workshops, study scientific journals and leaflets, participation in extension and research projects, concord with educational contents, the ability of educators, educational technology usage, human resource development, members participation in design, performance and evaluation of the programs with the effectiveness of extension and educational activities to increase the knowledge of company members. There are significant relationships of 95% confidence between variables of radio and TV usage, practical environment, increase of products and income, participation in educational duration of product output with the effectiveness of extension and educational activities to increase the knowledge of company members, and there is no relationship between variables of members age, educational level, annual income, membership background, the amount of income from company, cultivated land, local leadership, experienced co-workers, the members of model companies, speech, group discussion, question and answer sessions, seminars with the effectiveness of extension and educational activities to increase the knowledge of company members.
RESULTS AND DISCUSSION

Multivariate regression of knowledge
The results indicates that 53.8% (R 2 = 53.8) of the variance in the effectiveness of extension activities in changing the members knowledge of cooperation companies could be explained by the developmental role of extension, educational resources, educational methods and the amount of yield efficiency. The first variable that enter into the equation was the developmental role of extension that has the most role in effectiveness of extension activities (ß=0.734). The second variable that enters to equation was educational resources and in the other phases educational methods and the amount of yield efficiency enter into equation (Table 3 ). The result of correlation coefficient shows that there was no relation between member's age and increase in knowledge, so the null hypothesis is accepted and the research hypothesis was rejected, it was concluded that member's age and increase in knowledge are independent. The researches of Motamed (2007) and Ghane (2006) confirm this finding.
The result of correlation coefficient shows that there was no relation between educational level and knowledge increase, so the null hypothesis was accepted and the research hypothesis was rejected, it was concluded that educational level and knowledge increasing are independent. The researches of Mighati (1997), Koneshloo (2005) and Zavar (1995) confirm this finding.
The result of correlation coefficient shows that there was no relation between member's background and increase in knowledge, so the null hypothesis was accepted and the research hypothesis was rejected, it was concluded that member's background and knowledge increase are independent. The research of Motamed (2007) confirms this finding. The result of correlation coefficient shows that there was a significant relation of 95% confidence between the ability of educated subjects usage and increase in knowledge. So the research hypothesis was accepted and the null hypothesis was rejected, it was concluded that whatever increased the usage of educated subjects, the knowledge of members increased too, because of positive relation. The researches of Sadeghi (2009 ), Hedayat (2000 , Motamed (2007) , Koneshloo (2005) , Ghenaat (2009), and Ghane (2006) confirm this result. The result of correlation coefficient shows that there was significant and positive relation of 95% confidence between the effectiveness of educational programs in relation to yield efficiency stages and knowledge increase. So the research hypothesis was accepted and the null hypothesis was rejected, it was concluded that if the educational programs increased, the knowledge increase will be increased.
The result of correlation coefficient shows that there was significant and positive relation of 99% confidence between educational content and knowledge increase. So the research hypothesis was accepted and the null hypothesis was rejected. In this regard, we will see increase in knowledge of members when we use more amounts of educational content factors. The researches of Motamed (2007) , Koneshloo (2005 ), Heydariyan (1996 ), Zavar (1995 , Hedayat (2000) , Ghane (2006) , Sadeghi (2009 ), Aeeni (2001 and Ghenaat (2009) confirm this result. The result of correlation coefficient shows that there was significant and positive relation of 99% confidence between two variables of factors with regard to educator, technology, participation, human factors and knowledge increase. So the research hypothesis was accepted and the null hypothesis was rejected. The researches of Motamed (2007) 
Conclusion
The following conclusions were reached:
1) The main job of members with the durations effectiveness were significant and lead to preferment of members knowledge, insight and attitude, so its propose to planning and perform durations with the members job; 2) To use extension consultants as an information resource. Because they see and understand the member's needed when holding durations and classes for them and they will try to eliminate them; 3) The other informational resources can be used in educational durations are visit of the best companies, show educational films and video and the usage of TV and radio to show programs and short educational films; 4) In addition to contact with change agents and theory classes, it is proposed to use practical educational environment and workshops to educate members practically; 5) To use leaflets with pictures and new information and encourage members to participate in extension and research programs; 6) The accordance of information with members need, the ability of educator, usage of new and compound educational technologies, usage of extension activities in human resource development and participation of members in planning, apply, evaluation of programs should be considered. 7) Practical educational experiences have the positive effects on cooperation companies, so it is propose to use members experience to educate persons; 8) The content of educational programs should be improved particularly in technical activities and should be in accordance with the new technologies and be up to date; 9) Educators should use different educational tools; 10) The results show that the propriety of classes' content with practical activities was low, so it is proposed to use practical activities and workshops in educational durations; 11) To change knowledge and attitudes of educated members, it is proposed to use leaflets, magazines and posters gratis; 12) To change knowledge and attitudes of illiterate members, it is proposed to show educational films in relation to their activities; 13) Educators should use new materials and appropriate content in relation to members' job and company activity to educate members; 14) The managers should consider the problems of cooperation companies and have a need assessment to planning and performance durations and eliminate problems;
15) The programs content should be in accordance with economical, social and technical situation of members and could help people in their problems; and 16) Members should participate in planning, performance and evaluation of programs and educational durations, so members participate in programs relevant to their needs.
